Zevin Asset Management
Investing to Advance Racial Equity

evin Asset Management was founded on the belief that active investors have an important role to play in ad-

vocating for social and environmental progress. We believe that companies that are sustainably and responsi-

bly managed for the long term will prosper. Through active ownership, we encourage companies to adopt

more sustainable business practices that we believe make good long-term sense. A focus on racial equity in
our research and engagement is an important part of our process.
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approach matters

Across the labor market, BIPOC women
experience some of the worst condi-
tions and outcomes in health, inco-
me, and job mobility, to name a
few. Therefore, in addition to a

racial equity lens, our investm-

ent process overlays gender and
governance lenses on a busin-

ess and its behaviors. These len-
ses are applied together to acco-
unt for the compounded challen-
ges of gender and racial discrimin-
ation experienced by Black, Indigen-
ous, and People of Color (BIPOC) women.

OUR BOTTOM LINE

As we continue forward to do our part to contribute

to greater equity in our society, we reject the forces that
misguide and exploit a divided country. We disagree
with and oppose the groups that have sought to perpet-
uate business as usual and that resist, obstruct, and mis-
characterize the rising tide of diversity, equity, and inclu-
sion achieved through hard-won social and civil rights.
We join others in taking stock of history and move for-
ward with those whose vision we share of a prosperous,
equitable future for everyone.

Race &

The full report, along with engagement
examples and resources consulted, can be

found at: https://www.zevin.com/news-
views/investing-with-a-racial-equity-lens.
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The exclusion of Black/African-Americans [from
fully participating in the U.S economy] cost the
U.S. economy an estimated $16 trillion in GDP
between 2000 and 2020.

—Citi GPS: Closing the Racial Inequality Gaps, September 2020

Did you know that tipping proliferated after
slavery when the hospitality industries hired
newly emancipated people but offered them
no wages — leaving them to rely solely on
tips for their pay instead? We join One Fair
Wage in supporting ending the subminimum
wage in all states.

Disclosures: Registration with the SEC should not be construed as an endorsement or an indicator of investment skill, acumen, or experience. Investments in secu-
rities are not insured, protected or guaranteed and may result in loss of income and/or principal. This communication is distributed for informational purposes, and
itis not to be construed as an offer, solicitation, recommendation, or endorsement of any particular security, products, or services. Nothing in this communication
is intended to be or should be construed as individualized investment advice. All content is of a general nature and solely for educational, informational, and illus-
trative purposes. Unless stated otherwise, any mention of specific securities or investments is for illustrative purposes only. Adviser’s clients may or may not hold
the securities discussed in their portfolios. Adviser makes no representations that any of the securities discussed have been or will be profitable. The listing of orga-
nizations or initiatives should not be construed as an endorsement or a recommendation to retain Adviser by these entities. Certified B Corp status is, at least in
part, based on responses provided to B Lab by Zevin Asset Management. Zevin Asset Management pays annual membership dues to B Lab, which is a requirement
for eligibility in B Lab results. Certified B Corp status requires an assessment of companies’ positive impact on workers, community, customers, and environment
(Criteria: https://bcorporation.net/certification/meet-the-requirements).
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